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---At 10:00 a.m. the hearing commenced. 


MR. POLLOCK: This is a resumption of 
the hearings of the Royal Commission on the Bate koe bight? 
into Labour Disputes. This morning we have before us 
the London and = District Labour Conell, Wittiam eee 
ton,President; Allison Campbell,Executive Member, and 


Albert Bernhardt ,Committee Member. And from the St. 


Thomas and District Labour Council,Mr. Earl McNames, 
Executive Member. If you four gentlemen would come 
forward and “sit at: the table. 

I assume due to the fact that you are the 
President, Mr. Harrington, you are also the spokesman. 

MR. HARRINGTON: To some degree, yes. 

MR. POLLOCKS \I cansteli you that both 
the Commissioner and I have read your submission with 
considerable interest and we are prepared to proceed with 
the hearing of the submission. You can go about the 
presentation in the manner that best suits you. We 
would suggest that we take the points as they are raise 
and we can make some discussion out of them. I don't 
know if there is any purpose to be served in reading 
the brief, although it is certainly not lengthy. We 
have some questions arising out of the brief and we hav 
some questions arising out of other matters that may be 
related to the work of this Commission, so the matter 
of presentation, as I say, is up to yourself. 


MR. HARRINGTON: Would you prefer that I 
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read the brief or not? 

MR. POLLOCK: Well, as I say, we have 
both read the brief and if you want to take the points 
and deal with them by paraphrasing them or roughly dis- 
cussing some of the factors, then we can turn to an 
examination of the matters as they come up. We are 
trying to be as informal as possible in these hearings 
because we are seeking to elicit background information 
and factual material with relation to these problems. 
So, feel free to adopt any technique that you choose, 

MR, HARRINGTON: I think, your Honour, 
we would prefer to start this off with Mr. Campbell 
outlining Some ofthe reasons for our brief. 

MR. POLLOCK: Could I ask you gentlemen 
to speak up, please. I am having difficulty hearing you 
Here 

MR. HARRINGTON: Thank you. I think we 
would like to have Mr. Campbell lead off the discussion 
or gur rier, 

MR. CAMPBELL: Is it necessary to stand, 
Mr. Pollock? 

MR, POLLOCK: "No, it tsn't. You can 
stand or sit, whichever you prefer. 

MR. CAMPBELL: Thank you. First of all, 
our brief refers to two items with which we were mainly 
concerned. This does not indicate a lack of concern 
for the other areas that the Commission has been dealing 
with. We were well aware, of course, that the submis 
sion made by the Ontario Federation of Labour,which was 


an all-phrasing one, in our opinion, and which dealt 
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generally with each of the items covered by the Commis- 
Sion in the terms of reference, And, therefore, res- 
tricting our brief to an example which we thought was 
somewhat of a classic example, that of the Wolverine 
Tube strike which took place here in London a few years 
back and relating to this along with some reference as 
to compulsory arbitration might prepare the groundwork 
for our discussion. Certainly I hope there are some 
questions relating to some of the others so that we 
can give our opinions on those as well, 

This particular strike toms is rather 
headed up in a pretty graphic way to what we consider 
to be the great weaknesses and the great faults in the 
use of injunctions inplabour disputes; It is indicated 
probably in the outcome why labour is so concerned and 
why we in the union movement wish to have consideration 
given to discontinuing the use of injunctions in 
labour disputes entirely. This’ particular case history, 
and @s. you, saldse you;mead the ‘brief. the, brief ds what 
inssays livle, veny brief. The, period of time: leading 
up to the organization of the Wolverine Tube Plant which 
was done by my union, incidentally, the U.A.W. in which 
the attitude of the management was what we considered 
to be one of the worst examples of Dark Ages thinking 
on the part of management that we have run into in 
recent years. It made the whole question of organization 
difficult to begin with and as you noted in the brief, 
we refer in it to the dispersal of the Application for 
Certification in which our union lost. However, because 


of this interference with the normal ground rules laid 
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down in certification proceedings, the Labour Relations 
Board had to reverse the decision of the vote of the 
people and that count in favour of the union because 

of company interference. Now, this should have made it 
very clear that the company was prepared to go to any 
lengths and we say that this is not something that re- 
lates only to the mentality of these people that took 
part in the Wolverine! Tobe: situation; butais often the 
attitude of management which union organization has 
resisted. 

THE COMMISSIONER: When was that busi- 
ness, the Wolverine Company, established? When did they 
open? How long has it been in operation? 

MR. HARRINGTON: I think in 1958. 

THE COMMISSIONER: It's been in London 
since April, 1958. This isn't an affiliate of an 
American company? 

MR. CAMPBELL: Yes, it is. As a matter 
of fact, we have a Wolverine Tube Company Plant in 
Detroit under organization with the U.A.W. As a matter 
of fact, their American Plant has far more advanced 
conditions than many of the plants that we have organized 
here in Canada and certainly away and far beyond anything 
that we asked for in this initial organization of their 
Canadian Plant. 

MR. POLLOCK: How many members were there 
ino thes unit at. the time? 

MR. CAMPBELL: There were one hundred 
and eighty people working in the plant and the vote, if 


you recall--well, it doesn't matter, but the number of 
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people that crossed the picket line were Tertyseut od, 
one hundred and eighty approximate people in the plant. 

MR. POLLOCK: How many cards had you 
Signed up before your Certification Application? 

MR. CAMPBELL: We had sixty-five per cent 
Signed up at the time we applied, and this is what was 
placed before the Board. 

MR. POLLOCK: For what reason did they 
order a vote? If you had sixty=-five»per cent; itis 
within:their discretion to certify. 

MR. CAMPBELL: At the time of certifica- 
tion, we did have sixty-five per cent but in the--yes, 
it says over sixty-five per cent of the employees in 
the bargaining unit signed membership cards. Petitions 
opposing the Application for Certification were cir- 
culated, signed and sent to the Board. The effect of 
these petitions was to reduce the union signed members 
below fifty-five per cent required for immediate cer- 
tification. The Board ordered a representation vote 
which was held on February 12th, 1963. The result of 
the vote was seventy-eight in favour of the U.A.W. and 
ninety-three against with one spoiled ballot and that 
is when the union charged the company with unfair prac- 
tices. In essence what they did during the silent 
period--I believe the brief indicates to you--they 
called meetings of their employees of the company 
properties, set up a grievance committee and promised 
them the right to negotiate and bargain with the company 
in spite of the fact that they were supposedly ina 


silent period. 
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MR. POLLOCK: How did they go about cir- 
culating a petition? Was that an irregular petition? 

MR. CAMPBELL: The petition was cir- 
culated in the plant itself by employees. 

MR, POLLOCK: You are not quarrelling 
With the--or how the petition was circulated? 

MR. CAMPBELL: Only that we think it 
gives the company an unfair advantage when a worker 
can't go and sign another one up on a membership card 
and the company can go and circulate a petition. 

MR. POLLOCK: Did the company circulate 
the petition? 

MR. CAMPBELL: Of course it did. 

THE COMMISSIONER: You mean instigated. 

MR. CAMPBELL: If I remember the discus- 
sion at the time correctly, there were some of the fore- 
men and supervisory staff involved in the petition but 
I couldn't swear to that. This was the story that we 
got. But they certainly were the people that initiated 
the petition, there is no doubt about that. 

THE COMMISSIONER: Then they were guilty 
of violating the provisions of The Labour Act, undoubtedly. 
Were any proceedings taken against them? 

MR. CAMPBELL: Well, of course we 
charged the company with unfair practices with the 
result, of course, that the Labour Board took a position 
that there was such a flagrant violation that they had 
to agree with certifying our union, so we didn't take 


it any further than that. 


THE COMMISSIONER: Well, there seems to 


 ebonoteae aie. saere stout tidal a 
BELILoxraup ton ove woY —1HOOGZOT . mM _ i? 
Thevs(uorts. ssw wold iteg ent wor *to-- odo bw i 
s oat Hates en dedt yfs0 :ddaeIMAD mm i | 
texuow © nerlw ogeydavbe Thelaw me Yesqmoo odd cavity 

btso qinexedmem @ ao qy ono teitens mata bre og staes fe 


Toltiteq » eteivento Dus.og neo. ynsqmoo ent bus jor a 
atelivorho cetneqnco edt BIC =ROOMTOT . ft te : 
fnoittiesg edt © | | 
{ bb 9t earwieo tO samiRaMRO + 
Setegi¢ect asem voY sARNOTeSIMMOD AHT jet | 
-ai98Lb ont wedmemes IU sdaeewa ua et 
| eorol ott To omoe Stow erat elioertes, emtly eds gs nota | | | 
| $id sottiteq end aL beviovat Ttsve. eros iveeque Doe net tr 
aw Farid weet os eBw einT tes of rséwe Sabrv0o*r P8t | 
| Stnivink todd elgesy edd ore yintedseo yout 308 ae jer 
tent grode Sdpob on ek atsd?-.,poltidgeq ent (0s | 
| “ifiea edew yodt meal :ARMOLeeIMMWOO AHT’ ius . 
 eepanais oA wyoded. sit To anoletvoug edt gattsloty to as 
frente secisas. cates auathesooxg yas e1sW_ LAN 
ew semvoo to ,[feW xLI@SISIAD JAM | has 
| edt dgiw ssotsos1q sietay ntiw yneqnoo sett beaver es a 
| nolrtleed s steed bicoh-aeoded ont tarit .eamvoo to divas ja 
San vers tads sekeuneke tnewagcli s:dowe eéw ovettt teas pth 


| tied FtabLd ow OF -~eoknW wWOURHLERTS Hstw anys’ oF 
eC 8889 ads vega? | 
steee oredy LTeW =AEWOTREINNOD HE J seni pe 


73 


Nethercut & Young 1706 


Toronto, Ontario 


pe No’doubt’ about’ that, 

MR. CAMPBELL: Yes. Then, of course, 
it leads up to the matter and the reason this is import - 
ant, of course, is that companies! attitudes are pretty 
important, and the lack of acceptance in dealing with 
even the most elementary forms of adhering to the rules 
dmesn't seem to have existed in this case, and I would 
submit it doesn't exist in a lot of other cases. The 
point here is that you can readily see why it is very 
difficult for working people to think that they have 
certain rights under The Act and can see a management 
completely violate them and then they are expected not 
to get too excited about it in the course of events 
that follow. 

MR. POLLOCK: The ballot, of course, is 
a secret ballot. The wishes of these employees that 
have voted against the union, what do you say was the 
determining factor in that decision? Were there promises 
that you can do better without a union, and this type 
of thing? 

MR. CAMPBELL: This was one of the things 
but I think the main thing was coercion. I don't know 
how much experience you have had.in this line, but when 
you are organizing at a plant there is a great fear, 
and maybe a very realistic one because we have had many 
cases of people losing their jobs, especially if they 
are outspoken in favour of unions even though they have 
the right to organize, they have no protection until 
they are organized and the thing that often happens is 


that those who are most outspoken advocates of unionism 
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find themselves outside the gate and no organization to 
put them back, 

MR. POLLOCK: Well you don't need to be 
outspoken to cast a ballot in favour of the union. 

MR. CAMPBELL: No, you don't but the 
period of organization in the plant is a period of-- 
usually it's very shaky and I think you probably know 
that when we go to convince workers to join a union, 
you often find people who say "I am 100 per cent with 
you but when you have all the other guys signed up, 
come and see me" and this indicates a fear of the con- 
sequences to them if they are discovered. 

THE COMMISSIONER: Well, the company is 
not permitted under The Act to dismiss a man for support- 
ing a union. 

MR. CAMPBELL: Under The Act, a company 
is not permitted to do it but we would be very, very 
naive if we said that they were permitted. This is 
prevalent every day of the week and we run into it 
in every organizing job we do. 

THE COMMISSIONER: Do you ever contest it? 

MR. CAMPBELL: It has been contested in 
the past, and usually the reasons given are backed up 
by some court or another and the reasons usually have to 
do with maybe something the person did at one time or 
another on a job, or it is a simple matter of not 
being acceptable for one reason or another, and it is 
very hard to pin down. I think there have been a few 
cases where people have been termed as unfairly let out. 


THE COMMISSIONER: Well that is one of 
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the fundamental provisions. 

MR. CAMPBELL: It should be but I think 
if you look into case histories on this particular item 
that the cases of people being returned to employment 
who have been brought before courts in order to challenge 
the companies are few and far between. 

THE COMMISSIONER: Have you any statistics 
on that? 

MR. CAMPBELL: I might be able to produce 
some for you, sir, but I don't have them here, 

THE COMMISSIONER: I think it would be 
desirable to have a thing like that. 

MR. CAMPBELL: I think these would be 
readily available with a little bit of research, because 
I can remember cases over the years where we have 
challenged these things and got nowhere on them, 

MR. POLLOCK: Well, getting back to the 
original question of the techniques used by the em- 
ployer, it seems to me that what you say is perfectly 
valid so far as the organizational period is concerned 
and when you have to go round and get somebody to sign 
a card--that is, you have to do something where someone 
dase can see him doing it. Butif he is committed to the 
union or if he is only afraid that if he gets caught 
that he will be disciplined, how does thatapply to a 
fellow who casts a ballot in the certification vote? 
Nobody knows really who casts the ballots and I suppose 
you could get a situation where one hundred per cent 
of the union voted in favour of the union and then 


everybody would be guilty in the company's eyes, but 
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that is a pretty unrealistic situation. So that what 
was it, was it only the fear that caused them not to 
vote for the union or was there an attempt made by the 
company to convince them that you can get more without 
the union, "stick with us, we are a happy family together, 
what do you need those other people for?", was it that 
type of thing? 

MR. CAMPBELL: This was their primary ar- 
gument, of course, that they could do much better with- 
out them. That is the reason they set up what we would 
call “a company union" with its own committee and of- 
fered them the right to breathe and the right to have 
meetings on company's time to discuss their problems, 
which is rather unusual and so on. These things were 
all promised to these people just prior to the certifica- 
tion vote taking place, and I would think that it might 
be a two-headed monster that they had to deal with. One 
was the promises and the other was the fear, I don't 
know which you could say was the most prevalent. I 
certainly think that it indicates the attitude that we 
are here to deal with. Well, of course the period of 
organization and attempts to negotiate that have lasted 
over a couple of months and there were six or so meet- 
ings that were spaced out fairly far apart, and which 
the union having started out with what we might call 
"3S standard U.A.W. contract" in this area where we have 
nine plants under agreement, and we have very amicable 
relations with each of these managements and we have 
very few strikes, for example, in the other plants, 


and not too great difficulty in arriving at what we 
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consider to be a standard U.A.W. coverage for these 
people, 

MR. POLLOCK: Do youvhave a copy of what 
you call "a standard U.A.W. contract"? 

MR. CAMPBELL: No, I am sorry I don't 
have. JI am not a union organizer, I work in a plant, 
but we can easily get you copies of our agreement even 
before you leave town. I can get my own agreement from 
Regent Automotive. 

MR. POLLOCK: As far as this type of 
agreement, what type of union class were you negotiating? 

MR. CAMPBELL: We were accepting the 
Rand formula in this particular contract although the 
rest of our contracts in town, most of them are union 
shop contracts. 

MR. POLLOCK: Modified union shop or 
straight union shop? 

MR. CAMPBELL: Straight union shop some 
of them. Out of the nine, I suppose there would be 
half modified and half union. 

MR. POLLOCK: What about the wage 
bracket, how does that compare with what they were 
paying at the plant? 

MR. CAMPBELL: At the beginning, the 
wage package would have brought them up pretty well on 
a par with the other light industries, Mind you, within 
the nine plants, for example, garages and trailers, 
places where they make trailers, we have automotive 
and we have General Motors where the wage level varies, 


but we were asking in this particular plant for wages 
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that compared with the plant like the one I work in 
which is not quite as high as General Motors but not 
quite as low as some of the lesser ones. 

MR. POLLOCK: But by comparison with what 
they were paying unorganized, what would they have been 
paying organized or under the collective agreement? 

MR. CAMPBELL: You mean, what would this 
particular plant have been paying? Their rates weren't 
so particularly low, I think they were probably twenty 
to thirty cents below the organized places of a compar- 
able industrial stature, if you want to look at it like 
that. 

MR. POLLOCK: They were hourly rated 
employees? 

MR.,CAMPBELL: Yes. 

MR. POLLOCK: What were the hourly rates 
before negotiationsand what level were you trying to 
negotiate? 

MR. CAMPBELL: Well, their rates were 
between one-sixty to one-eighty to one-ninety an hour 
for making tubes which is a fairly responsible type of 
work. We thought it was quite low pay for that particular 
industry. We were attempting to bring them up over the 
two-tén to two-twenty an hour bracket. This might not 
be exactly adequate but it is very close to what took 
place,.there. 

MR. POLLOCK: What other provisions were 
you negotiating that ran into some difficulty? 

MR, CAMPBELL: The main one that we ran 


into difficulty on was the security end, the seniority 
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provisions was one of them. They were in agreement 
with giving people seniority system which we found it 
difficult to accept where they would lay off anybody 
regardless of seniority for a period of fifteen days, 
This was what you would normally call "a short-term 
lay-off", And we have another plant would be three 
days for a short-term lay-off. In my plant we have 
eliminated that entirely. 

MR. HARRINGTON: May I interject at a 
point here, Prior to the organization attempt on his 
part, there had been a couple of others in previous 
years and in every instance, the company raised its 
rate and while its rate wasn't as low as the rest of 
the people in the area, in order to keep the union out 
they had done this, but in this instance they had failed 
to convince the people. 

MR. POLLOCK: The organizers were doing a 
pretty good job even though they weren't organized. 

MR. HARRINGTON: That is right. 

MR, POLLOCK: So that your negotiations 
generally weren't making much headway, JI take it. 

MR.CAMPBELL: No, they bogged down on 
wages and seniority provisions and insurance coverage 
and what-have-you that we thought they should have, 

MR. POLLOCK: What did they want by way 
of union security? 

MR. CAMPBELL: Well, they weren't pre- 
pared to accept the Rand formula so I don't recall what 
they actually did substitute for Te Dconliaepropably 


find it here. No, I have no reference to it here in 
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the Jist. 

MR. POLLOCK: What about the normal 
problem that you run into in management rights, did you 
have any difficulties there? I am trying to find out 
really if the company was taking the position all the 
way along the line that they were not going to give any- 
thing, 

MR.CAMPBELL: This was the position of 
that committee, I wasn't on that committee but the 
problem was that, as our negotiators put it, they had 
whittled down their end demands to the very bone. They 
were prepared to accept practically nothing, even in the 
Wage end and so on, They had whittled down their final 
demands to the very bone which would have left that plant, 
in order to effect a first agreement, far below the 
standards of others of the U.A.W. group in this area, 
And the company made it very clear that they were not 
prepared to accept anything. They didn't want to budge 
on any of these matters. 

MR. POLLOCK: Was any attempt made to 
demonstrate that the company wasn't bargaining in good 
faith? 

MR. CAMPBELL: Yes, there was. They had 
a meeting finally after no meeting for a long period of 
time and just before the strike, which was in August, 
the union charged to the Labour Relations Board that the 
company was refusing to bargain in good faith and the 
Minister called a meeting, and out of the meeting that 
was called, and the company was ordered to attend it in 


Toronto, they got nowhere again. 
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MR. POLLOCK: But you made no application 
under The Labour Relations Act in relation to their 
lack of good faith bargaining as you allege? 

MR, CAMPBELL: I am afraid I don't recall 
that particular item. 

MR. POLLOCK: In any event, you couldn't 
conclude an agreement after how many months? You went 
to meetings in November, 1963 to August, 1964. 

MR. CAMPBELL: From November 20, '63 to 
August, 1964. 

MR. POLLOCK: You went to the conciliation 
proceedings and the conciliation wasn't of any assistance 
to the parties, and the Conciliation Board was appointed, 
was it? 

MR. CAMPBELL: That is right, there was 
a Conciliation Board and they came down with no recom- 
mendations. 

MR. POLLOCK: None whatever? 

MR. CAMPBELL: None whatever. They just 
washed the Board out. That was on July 30th, 1964, and 
the union then took a strike vote and it was a ninety- 
two per cent vote which, incidentally, indicated at this 
point that the people had overcome their fears and were 
prepared to vote. 

MR. POLLOCK: Is that ninety-two per cent 


or? the =unit? 


MR. CAMPBELL: Ninety-two per cent of 


the unit, yee, 


MR. POLLOCK: What per cent of the unit 


had you signed in membership? 
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MR.CAMPBELL: At the time of the Strike, 
we had practically the whole plant under membership. 

I think maybe with the exception of thirty people and 
all the rest had then come and signed up because many 
people signed after the Board's decision came down 
giving the union the right to be certified in spite of 
having lost a vote. We had a tremendous influx then. 

MR. POLLOCK: So you had about one 
hundred and fifty to one hundred and eighty signed up 
as members? 

MR. CAMPBELL: That is right. 

MR. POLLOCK: And thirty-one non-members, 
Now, of the ninety-two per cent that figured they should 
vote or was it ninety -eight? 

MR. CAMPBELL: It was ninety-two per cent. 

MR. POLLOCK: Is that of the one hundred 
and fifty or one hundred and eighty? 

MR.CAMPBELL: That would be of the one 
hundred and fifty. Just the union members would vote on 
strike. 

MR. POLLOCK: So when was the strike vote 
taken with relation to the strike which eventually oc- 
curred at midnight, August 18th? 

MR. CAMPBELL: I don't have the date 


"no" report from 


but July 30th was the time we got a 
the Board and following that, the strike vote was taken 
and it doesn't list the date here, I am sorry. 

MR. POLLOCK: Was there any attempt made 


to negotiate after that and before the strike occurred? 


MR. CAMPBELL: Yes, there was and that 
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is when the union attempted to get a meeting and we 
finally did get a meeting with George Burt from 
Windsor, who at that time was the Canadian Director, and 
they got nowhere. They met with the company, as a 
matter of fact, on August 17, which was two days prior 
to the strike being called. My notes indicate here a 
few items, minor items, were discussed at this meeting 
and the company agreed to meet again on August 19 at 
eleven a.m. and at this point, the union bargaining 
committee was joined by George Burt. The company made 
a proposal at this meeting that they said was final and 
not subject to change where union security provided 
revocable check-out, the employees were required to 
Sign authorization forms satisfactory to their company 
in the offices of the employee and community relations 
manager. A seniority provision permitting the company 
to lay off without regard to seniority for fifteen-day 
periods and without limitation of any sort. A wage 
increase of three per cent for each year of a two-year 
agreement. This and other provisions of the company 
proposal were unacceptable to the union and since the 
company was rigid in their position, the meeting ended, 
and this was at eleven a.m. the day the strike took 
place and it took place at midnight. So I think this 
should indicate that the union did attempt in every 
possible way to deal with the people. 

MR. POLLOCK: They are on continuous 
operation at the plant, that is, three shifts? 

MR, CAMPBELL: Yes, therei‘were then. 


MR. POLLOCK: So how many of the unit 
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came out? First,let me ask you this. How many were 
working at any one time, would it be about sixty? 

MR. CAMPBELL: No, I think the day shift 
was considerably more than the other two shifts. The 
last shift, as I remember correctly, had thirty or forty 
people working on it and the day shift, maybe a little 
less than a hundred. 

MR. POLLOCK: The last shift had forty, 
so we are talking, it would work out to about eighty, 
sixty and fortyon shifts, 

MR. CAMPBELL: Somewhere around there, 
yes. 

MR, POLLOCK: So how many in the unit 
working at midnight came off? 

MR. CAMPBELL: JI don't think there was 
one person went in on the midnight shift. If I remember 
correctly, everybody came out at midnight. 

MR. HARRINGTON: The whole plant was out 
on the first day. 

MR. CAMPBELL: JI wouldn't want to swear 
to that but it seems to me that--I was there along with 
some other people, and it seems to me that there weren't 
many people went in at that particular shift. At the 
beginning of the strike, it was completely solid. The 
next day there were approximately forty people went 
through the picket lines. 

MR, POLLOCK: What were the conditions 
at midnight around the plant? 

MR. CAMPBELL: It was very, very quiet 


as a matter of fact. There were some guards in the plant 
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and there were some people came off the afternoon shift 
that came out and generally greeted the people in a 
friendly fashion, Those that were there to Picket mainly 
walked around in circles, There were no instances of 
any kind. 

MR. POLLOCK: How many people altogether 
were doing the picketing? 

MR. CAMPBELL: There wasn't a very big 
picket line, there were forty-five or fine. 

MR. POLLOCK: I don't know the layout 
of the plant but is there a main gate? 

MR.HARRINGTON: The plant is situated 
in East London and has a private road attached to it. 
A private road runs up to the site of the plant itself 
and the main gate is at the end and our pickets were 
clpoulating’ at the end of the private road in front of 
the main gate. 

MR, POLLOCK: So you had gone down the 
private road, then? 

MR. HARRINGTON: Yes. 

MR. CAMPBELL: Incidentally, we had quite 
a discussion with the members and we know our local 
serviceman and we realize he is a very cautious person 
and prior to the strike, he had a meeting with the 
strikers at which the ground rules were laid down very 
definitely about how they must conduct themselves. This 
was done meticulously, and everybody was urged to behave 
themselves and not to create any incidents and so on, 
Now, this was done and that is why most of the people 
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picket line and in the morning, we want everybody there". 

MR, POLLOCK: So, over the first night 
you had forty or fifty people. They didn't stay there 
all night, did they? 

MR, CAMPBELL: No, some people were left 
there to stay all night. 

MR. POLLOCK: So you had forty or fifty 
at times and then how many people stayed? 

MR. CAMPBELL: We left a small number, 
maybe eight or ten. 

MR. POLLOCK: And when did the size of 
the line pick up again? 

MR. CAMPBELL: In the morning. 

MR. POLLOCK: How many were there then? 

MR. CAMPBELL: JI think that practically 
everybody was there. 

MR. HARRINGTON: Almost the whole plant 
was there, 

MR. POLLOCK: Would that be a hundred 
and forty? 

MR. CAMPBELL: I don't know if it was 
a hundred and forty but it would be close to it. 

MR. HARRINGTON: I would like to clear up 
that matter of the private road. The road belongs to 
the city and is not company property. 

MR. POLLOCK: I understand that. So that 
you had about a hundred and forty people at eight o'clock 
in the morning and they were walking around. 

MR. CAMPBELL: Yes, and incidentally, 


along with the people that were there, there were large 
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squadsirofrcity police. 

MR. POLLOCK: They weren't picketing, 
though, 

MR. CAMPBELL: No, they weren't picketing. 
They were picketing the pickets, if you want to put it 
that way. There were quite a number of company officials 
including the president of the company, most of whom 
either carried cameras or pads and pencils and obviously 
were attempting to intimidate the boys outside the gate 
by writing down names or apparently they were doing this. 

MR. POLLOCK: They were carrying out a 
research project. 

MR. CAMPBELL: Yes, they were simply 
Showing a great deal of interest at this time of morning, 
and it must have been unusual for them to be up that 
early to begin with unless they were going fishing. 

MR. POLLOCK: Well, let me get back to 
the hundred and forty which left approximately forty to 
go into the plant to work. Now, let me understand the 
operation of the plant. It only has one unit. There 
is only one area of production in this plant. 

MR. CAMPBELL: Yes, that is right, there 
is one building. 

MR, POLLOCK: But all the workers in this 
plant are included in the unit, outside of the office 
personnel? 

MR. CAMPBELL: Yes, that's right. 

MR. POLLOCK: So that you had this group 
of people, were they parading back and forth in front 


of the gate? I don't know what size of area you had to 
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walk around in, 

MR. CAMPBELL: Well, it is a regular eLty 
street and the gates are the usual double metal gates 
with a small guard's cubicle on one side, so the area 
was street-wide and where this particular plant is 
Situated and where the particular gate was, it was the 
end of a dead end and there was a big field on the other 
Side and there was all kinds of room around it. 

MR. HARRINGTON: It would be about the 
size of this room. 

MR. POLLOCK: Would the road be sixty 
Feet across? 

MR. CAMPBELL: Yes, it was a very large 
area there’, 

MR. POLLOCK: Were these people formed up 
in any regular pattern? 

MR. CAMPBELL: Yes, it was a regular 
picket line arrangement. 

MR. POLLOCK: And the people who wanted 
to cross to the zone, did they have to break the line? 

MR. CAMPBELL: Well, as another little 
indicator as to how well-organized the company was and 
we respect organization sometimes even though we think 
it is even retrogressive in this case, the company had 
organized a cavalcade at that particular time to go 
through that gate the very first morning of the strike. 
They lined up all the people that obviously they had 
been in contact with and who were going to be opposed to 
a strike from the very beginning and they came through 


there in a cavalcade that first morning without much 
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else, 

MR. POLLOCK: That was a cavalcade of 
cars? 

MR. CAMPBELL: Yes, 

MR. POLLOCK: How many cars? 

MR. CAMPBELL: I don't know but I think 
it says in my notes here just a cavalcade of cars con- 
taining about forty employees crossed the picket line. 
I wasn't there that first morning, but the reports in- 
dicated that they barrelled up that road and all the 
police around should have been charging them with speed- 
ing, and through a picket line without much regard for 
the people who were there, 

MR. POLLOCK: 1 suppose they opened up 
when the cars came. 

MR. CAMPBELL: Yes, the police were there 
in great numbers so there was no incident or problems. 

THE COMMISSIONER: By that time you had 
worked up quite a feeling about the company. 

MR, CAMPBELL: Yes, there was quite a 
feeling about the company. 

THE COMMISSIONER: So I suppose human 
beings are human. 

MR. CAMPBELL: Yes. 

MR. POLLOCK: So that when these cars 
went through, there was, J suppose, a lot of derisive 
shouting and unpleasantness as the cars went through, 
or was it just quiet and nothing happened. Now, mind 


you, I wasn't there so I don't know, 


: ~o. 
ps gutityda so yaw ated ot sre oftw 8a 


ve, v _— — aa i % | 
J a eam AY. Ssyi 


' ty y pos . 
eG) ae 


_ 7 


a 


: ; i 
pon a = ] — on | 


46 aiid ane AHOUIOS me Le 


Ad | 4BsY. ‘alae: ry a | 
“Sane - ‘OH. sidoiog ce i 
‘Seas ‘I dud woo 3*908 ea 


-~foo’ Btgo Ro sbsoisvss & Sent) ered eeiton yn ak evan tk 


ea Jeong edd Heseoxe! iia al ytzot dyods stated 


-at adxoder ad? Snfd., Setersoni dent? sed greds t'oesw I 


ony [is bos peor dent qv betleried youd JeHt bersoth 
peste ddiw wart gctgastio ased Sven bitiode bqwors: eokleg 


Tot Bxegot. losin twottiw ecLl tmlgtq.s aguotds bos ant 


oti hetead ysat eacqque 1 PANOLIOS mM 
| oo BTSO ond reocdw 

Stact mene asifog sit eax > eS MAD asic} 
~snatdecd xo ebbition’ ‘tae Re ohabe oe atodmitri tsota mf 


beck oot omits tedd yi = AAMOMRSEMMOO sam 


-UAagnos Smal tueda goatiss}, ® ediup qu boxtew | 


s ettivp eaw Stedd .@5¥ +(0SRGMAD . AM 


vosgnos. add tuods anifeel | 


jemud opoggque I o&8 THEMOLSSIMMOD HT 
“4 4 4Memurd. ors agated 
.eoY :MDHRSMAD ,fM 


Stgo saent dsdw oadd 6@  :AOOdd0o AM 


6visinsb ‘to. tol 6 »eaeqaqta I .eaw etont  .dawoudd Jaow | 


<guotdt tnew esse sid e6 seomtpeselanu bas gatduode 


Baim ,wol a asditon bas delup taut, vt asw, 10 


worl tao i - ards eeaw I MOY 


.siedt stow onw siqosq Bay. | 


in nea a ik 


los 


4 


Nethercut &é Young oe ic 


Torento, Ontario 


MR. CAMPBELL: All I can say is that the 


reports we got were that the people did behave themselves 
admirably well under the circumstances. There were the 
usual catcalls and "Why don't you come out and stay with 
us?" and all this kind of thing. 

MR. POLLOCK: Were any of the cars stopped 
along the way, do you know? 

MR, CAMPBELL: Not that I remember hear- 
ing about. I think they all went in as a group that 
morning, 

MR. POLLOCK: Now, they obviously couldn't 
carry out much production with forty people. 

MR. CAMPBELL: No, we understand that a 
lot of people got callouses on their hands that pre- 
viously didn't have any, so they attempted to use the 
office staff or some of the office staff to do work 
that was eventually scrapped, as we understand it, be- 
cause it was of such inferior quality. They weren't 
used to that type of thing. 

MR. POLLOCK: They wanted to keep the 
presses rolling or whatever they have, to destroy the 
morale, 

MR. CAMPBELL: Yes. 

MR. POLLOCK: So what happened then, on 
the next occasion? Did the numbers dwindle? What hap- 
pened in the next instance? 

MR. CAMPBELL: Well, we wound up, I think, 
with what we would call, scabs, amounting to about sixty 
of the original one hundred and eighty. Within the next 


few days, there were a few more that went in that 
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previously hadn't, 

MR. HARRINGTON: The point that must be 
made here was that the company made great efforts to 
contact some of the people in their homes in order to 
induce them back to the plant. 

MR. POLLOCK: How did they induce them? 
Did they say, "Would you like to come back to work for 
us?" 

MR. HARRINGTON: I think it was done by 
telephone but the conversation of what took place there, 
I don't know, nobody has ever told me what happened. 

MR. POLLOCK: Well, I suppose it was quite 
natural as far as the company was concerned to want to 
get these people back to work, or they won't keep oper- 
ating. 

THE COMMISSIONER: Well, what of the 
considerations behind this effort on your part to 
organize people who are more or less indifferent. What 
are your purposes in total? 

MR. CAMPBELL: We don't think it neces- 
sarily indicates indifference when people vote over- 
whelmingly in our favour. You see, when you organize a 
plant like this, you can't do it on the job because we 
would jeopardize people's livelihood and usually you 
don't find too many people who are anxious to lose their 
jobs by attempting it. Therefore, most of the organiz- 
ing must be done by a door-to-door canvass of the em- 
ployees at night on our organizing staff's time or our 
own time, and we find all kinds of people, sir, if you 
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who will say that they would like very much to have a 
union but they are very fearful of what takes place 
prior to getting the union in. As I said before, many 
people say, "Look, if you can just get that place under 
contract, we are with you one hundred per cent, but don't 
bother us-now, for goodness sake", Sort of an attitude 
like "= Did someone see you. coming here". 

THE COMMISSIONER: But who initiates this? 
Here you have a plant that was working along there and 
it is unorganized and reports that one reads certainly 
indicate that the union is anxious to expand its area 
or control over*workmen, 

MRY HARRINGTON? "LI don "eyvthink that is 
really true, I don't think there is any case where any 
plant is organized that it is necessarily’ the fact that 
the union. has tried to enhance its position. Il say 1 
don’t think at any time is it necessarily so that the 
union is trying to enhance its position. Invariably 
in many cases where these matters occur, the people 
within the plant that have incidents happen to them 
in which they are dissatisfied with and they have no 
machinery on which to proceed » and these people in 
a small nucleus sometimes come to a union and say, YCa0 
you do anything, can you organize this place?" and it 
is that initial step that usually gets things done. 

THE COMMISSIONER: How frequently does 
that occur? 

MR. HARRINGTON: Very frequently. 

THE COMMISSIONER: Well,you can't tell 


me that there isn't amibition and rivalry in unions to 
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Strengthen their own ranks but why are you anxious that 
you have a plurality in unions in order to engage ina 
competition for membership. It puzzles me. You are all 
working to the same end, so you profess. 

MR. CAMPBELL: Well, this is a little 
apart from the subject matter here, but I do think that 
we would be the first to agree with you that this 
rivalry shouldn't exist and we would also agree with 
you that it does exist and does happen. But there are 
certain problems related to organization the same as 
any other, I suppose, where this happens. 

THE COMMISSIONER: Well, I can quite see 
the difficulties where management is opposed, 

MR. CAMPBELL: I might say that I am 
rather proud of the fact that the United Auto Workers, 
of which I am a member, is very ethical in its approach 
to organization and generally speaking, it sticks to 
its own jurisdictions and doesn't run into too many of 
these problems. But I know that we do suffer from what 
you are talking about. 

THE COMMISSIONER: Well, that is the way 
it strikes me, that you are all concerned with improving 
the conditions and lives of workmen, 

MR. CAMPBELL: That is our primary con- 
cern, yes. These elements are weaknesses that ereep 
che 

THE COMMISSIONER: I haven't any doubt 
that there are personal ambltions involved in this, too, 


the interests of office and that sort of thing. 


MR. POLLOCK: The United Auto Workers 
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Egthink» cls.otintedewith ca “bit of juriedictional claim, 
Don't they represent some minor union around Windsor, 
a Salt mine? 

MR. CAMPBELL: Yes, and there have been 
people come to us for organization. There is a jam 
factory, I think we had for years and we finally gave it 
to somebody because its contracts were slightly different 
than ours and we found someone that wanted it. But very 
often we have people come to us for organization and we 
Will organize them just because they ask for it and no- 
body at the moment is free to do it, and then we have 
turned over unions to others. 

THE COMMISSIONER: Well, that is a per- 
fectly legitimate reason, I would say, but I am wondering 
in how many cases you have some other vision. 

MR: HARRINGTON: CWeiiged, think; siz jean 
some cases we find that our organization provides very 
good working conditions: for our specifier group ef people. 
Our organization provides good security provisions and 
pension plans and hospitalization, and so forth, and 
the tenor of its negotiations with companies and the 
remuneration coming from the companies because of its 
organization creates a sort of envy to some of the other 
types of unions that haven't got this, even though within 
their organization and within their field, the field of 
operation, maybe they couldn't attain the same type of 
agreement that we have. But thishapplies to a lotiof 
people and I think a lot of the Auto Workers! program 
and say, "Why can't we have this?" And this is a stirring 


point for the rank and file people. This is a basic 
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factor of people wanting to attain the most they can 
attain within an organization. 

THE COMMISSIONER: Well, under those cir- 
cumstances, there shouldn't be so much hesitation about 
sending you to other people to organize. They should 
have a bit of courage themselves. 

MR. HARRINGTON: I don't think we have 
any problem, sir, if you have to organize for somebody 
else, but the problem we have, I think, is jurisdictional 
problems in which we have very stringent rules within 
the Canadian Labour Congress and in which we are held 
down to our jurisdictional areas. Under these bases, 

I am quite sure that in thinking along the way youare, that 
the, Labour movement would be much larger than it is today 
if your type of treatment were applied throughout the 

whole of the Canadian Labour Congress. I am certain of 
Tale atBuG Lt chs: Che gjumisdictionakakspures: thawmare 

a bugbear at the moment and we have never yet been able 

to. overcome. this. and LL think this 15.4 very pertanenv 
point. 

MR. POLLOCKterpdf you.wcam pelleve, che 
newspapers, with all deference to any reporters that are 
here, I think the move is to try and restructure the 
Canadian Labour Congress to ten large unions, but the 
problem is who is going to be it. 

MR. HARRINGTON: That is right, yes. 

MR. POLLOCK: We have got to this stage 
and I don't want to take you step by step through every 
twenty minutes of the whole strike. If you can tell us 


the highlights of any types of violence occurring on 
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the premises or any scuffle or any damage caused, I 
am assuming that these things happened, but I don't know 
whether they did or not. 

MR. CAMPBELL: Well, the first injunction 
that was granted took place the second day after the 
Strike began on August 21st on the Friday. 

MR. POLLOCK: Well, let me stop you there 
for a moment, at that time. Before the injunction was 
obtained, were there any acts of disturbance? 

MR. CAMPBELL: Not other than booing 
and what-have-you that you referred to, that were re- 
ferred to. There were no acts in which any individual 
was hurt or anybody suffered any damage or any property 
damage. 

MR. POLLOCK: Was anybody threatened? 

MR. CAMPBELL: No, no-one was threatened, 
in fact, it was a rather ideal situation in terms of 
strikes. I have seen some that weren't so ideal in this 
respect, but this one was conducted in a very careful 
fashion. 

MR, HARRINGTON: I recall one incident 
in that strike in the very early stages when one man 
was up and he wasn't an employee of the Wolverine Tube 
but he was a labour member. He was standing there and 
Sheriff Beatty was in the place, too. JI am not sure, 
but I think it was Mr. Coleman, the Personnel Manager, 
poked his finger at him and he pushed it away and he 
turned to the Sheriff and he said, "Look at that, there 
4g violence". I recall this is one incident that is 


very clear in my mind. They had a picture of this, too. 
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I think there was a lot of that sort of thing that there 
were injunctions in the very instance that were intimi- 
dated by management goading people and pushing them into 
doing things. 

MR. POLLOCK: Well, then we have got to 
the injunction on August 2lst. Was that ex parte 
application? 

MR. CAMPBELL: Yes, it was and it was 
made permanent by Mr. Justice Parker on September the 
9th, which followed the initial injunction. Ian McRae 
served) the first one. 

MR. POLLOCK: The first one was August 
21st and that would last four days. 

MR, CAMPBELL: Yes, it was four days. 

MR. POLLOCK: What were the operative 
provisions? 

MR. CAMPBELL: Three persons per gate. 
There were two gates and one was a practically unused 
gate and was never used by any personnel in the plant, 
the other one being the main plant entrance, 

MR.POLLOCK: And there were the usual 
provisions. Was there anything about violence and 
threatening and all these other things that find their 
way into injunctions? You don't have a copy of the in- 
AUN vLOn? 

MR. CAMPBELL: No, I don't have a copy 
of the injunction, butall it did was limit the people 
to three pickets per gate and it limited the area of 
access to an area outside this road that ran in front 


of the plant, to within around five hundred feet. It 
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MR. POLLOCK: Well, Let me ask you this 
question abouts the numbew of pickets. These three 
pickets were picketing and they had the signs and the 
signs said "This plant is on strike". There was no 


doubt that anybody walkingup %o that plant would know 
this plant was on strike. They would see the signs. 


CAMPBELL: 


MR. Well---- 


Well, let's say, if you 


POLLOCK: 


CAMPBELL: 


if you could see the picket line, because tne picket 


line bool the end of the street and anybody driving 


cis Pent Ps 


down the access road could see that there 


It would make the same sense 
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am Progress:  JTiwyou jimi se thet to three people in front 
of a gate at the end of the street a few blocks away, 

it eliminates the effectiveness completely. 

ME. ..POLLOCK: But if you want to eet 
into that plant, you would have to walk fairly close to 
these three pickets. 

MR. CAMPBELL: Yes, if you were going 
into the plant of course you would see them, 

MR. POLLOCK: You were not worried about 
workers not going in--that are going into the plant? 

MR. CAMPBELL: Well, we would like 
tie paublicivy on Lt. 

would do 

THE COMMISSIONER: What/publicity/on a 
mlanc of that sort? 

MR. CAMPBELL: Well, publicity would keep 
the issue before the people. That is a highly industria- 
tized. area, 

THE COMMISSIONER: But what people? 

MR. CAMPBELL: Well, the rest who work 
for us in the Clty, of, London... think youlmil! Teadily 
agree that when the company acts in a fashion which 
we indicated to you that we think came out of the Dark 
Ages in their approach to organization POs 2s eect 

THE COMMISSIONER: But the other people 
are at work. How can they be affected by what takes 
place at the struck plant? 

MR. CAMPBELL: We think it does have a 
certain psychological advantage to us in terms of man- 


agement. The public in general knows what the conditions 


are that we are dealing with. 
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THE COMMISSIONER: Do you think the 
public in general cares a snap of its fingers about it? 
MR. CAMPBELL: Yes, I would say yes, 
We would have marched through City Hall when we were 


after strike-breakers, 


THE COMMISSIONER: But don't compare that 


to maintaining a few people at a gate to obstruct en- 
trance, A few massed people in the street, of course, 
people will take notice, but not because it is a strike 
but because it is a demonstration. 

MR. CAMPBELL: Well, I always understood 
the legal interprevation-of picketing hada lottd dd 
With publie information and 1 really think chat ‘that 6 
a Tact. 

THE COMMISSIONER: Well, would you agree 
with this, that if something was said to have taken 
place on August 20, which is the day of the strike---- 

MR. CAMPBELL: That was the following 
day. 

THE COMMISSIONER: ... a driver was 
threatened by violence and this was a truck desiring to 
enter the plant, and despite police at the scene, some 


thirty pickets blocked entry of the truck to the plant, 


Finally, with police assistance, the truck passed through 


the picket line forty-five minutes later, During the 
same day, other trucks were refused entry to the plant. 
Now, do you challenge that statement? 

MR. CAMPBELL: Yes, I don't think that 
is an accurate statement because I---- 


THE COMMISSIONER: Were you there? 
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MR. CAMPBELL: No, I wasn't. 

THE COMMISSIONER: Then you are not ina 
position to say. 

MR. CAMPBELL: All I can give is the 
Story as Ll got it by the people who were concerned 
and I am sure that wouldn't be a valid entity. 

MR. POLLOCK: You said that it didn't 
happen or it didn't happen in that way? 

MR. CAMPBELL: It didn't happen in that 
Way. 

MR. POLLOCK: Well, what happened? 

MR.CAMPBELL: The people that were doing 
the discussing with the truck drivers, and I think any- 
body that.has.been involved .in.a strike situation is 
aware that you do attempt to convince people that are 
carrying materials for a struck plant not to go in, and 
truck drivers, in particular, are the most sympathetic 
people that. you ever talked to. They are very, very 
prone to agree with you when you are picketing and if 
this took forty-five minutes, this was a period of 
time in which they had discussions with the truck driver. 

THE COMMISSIONER: Well, you didn't 
intend to convince only by talking. You know, I don't 
believe in putting sugar coating on facts that are not 
sweet. 

WR. CAMPBELL: Well, I suggest to you 
that the company put sugar coating on those facts. 

THE COMMISSIONER: Well, it may have put 
some salt on it or something that is bitter, but you 


can't tell me that when you reach that stage, a company 
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that is opposed to unionization and unions that are 
gradually in an increasing belligerent state of mind 
with emotion, I don't think you will find them acting as 
ifovhey merecat acteacparty.. All L.ametrying to get 

is the sense of reality. It is perfectly obvious here 
that the company was opposed to unionization, and that, 
it seems to me, was the instigation of what followed, 
but I would like to know what actually did follow. 

MR. CAMPBELL: Well, without having the 
Witnesses to the incident here, all I ean say is that 
in discussing these incidents with people that it was 
the’ subject of much discussion locally, the story that 
the company used as one of the reasons for suggesting 
that there was a serious problem with the picket line, 
but the circumstances were not described in the manner 
that we understand them, 

THE COMMISSIONER: Well, you see, you 
have one hundred and eighty workers there. If you had 
had solidarity in the working force, that plant would 
have stopped for) slilvpractical purposes... That, is... uf 
you had had the one hundred and eighty. 

MR, CAMPBELL: Absolutely, sir. 

THE COMMISSIONER: And your cause, 
therefore, is to consolidate the working force and that 
ought to be the primary purpose, and I have no doubt 
that it is the primary object which you have in mind 
when organizing. But, really, the burden is on you to 
establish that collaboration, isn't it? You are the 
only people who are concerned with and the only people 


who are able to effect a collaboration between all 
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those working people in that shop, And if you can get 
them to work, then your object is accomplished, that is, 
afivyou, get them»tol act together.’ “And ir they withdraw 
from that work, your object is achieved. 

MR, CAMPBELL: Well, sir, I think this 
point might be one of the things that we considered to 
be one of the main weakenesses in the Act, and that is 
when people go through all the long, drawn out processes 
leading up, to the legal irlght tovgo on strike that the 
Act should also in granting the legal right to go on 
strike, do the obvious and order that plant to be shut 
down because it has to be a majority that agrees to the 
strike to begin with.. And I would submit to you that 
your own principle which indicated that if workers who 
are in a shop who are the beneficiaries of the unions! 
negotiated gains, therefore should be obligated to pay 
union dues, which was your own premise, and this same 
principle applies tot those other Torty° who. are in’ the 
plant. 

THE COMMISSIONER: But, on the other hand, 
you might have fifty-one “per centcor fifty-five per cent 
in favour of a strike and forty-five against it, not on 
arbitrary grounds, but on legitimate grounds. They say 
that "we can't succeed now, don't force us into 
that because we will lose". The majority may be wrong 
and it is pretty hard to say to the minority,which 
ultimately proves to be right, that "You've got to come 
out with us, out here, or you are scabs", I don't think 
that you are liberal enough in your attitude towards 


those who seem to be backward about going out. But 
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whatever that may be, you can't Say that the obligation 
to bring about that complete collaboration belongs to 
anybody but yourself. If there is a real ground for 
unionization in the plant, won't you get that collabore- 
tion? 

MR. CAMPBELL: Well, I think it is rather 
taxing the credibility of something to say that people 
who have followed all the processes over the many tor- 
tuos months, you might say, prior to this strike 
taking place and then are not in a position to under- 
Stand the reasons for the majority, in this instance, 
going out on strike, and you might say, quite a big 
majority. 

THE COMMISSIONER: I suppose logically 
you could say that the strike ought to compel: all the 
employees at least to stop working. I mean, taking 
your assumptions and reducing it. But, of course, you 
have got to follow that’ by. sonéthingvelse.re Jf the 
plant here, would this plant have substituted a hundred 
and eighty new workers for the old? 

MR. CAMPBELL: Yes, they nearly did, as 
a matter of fact. Wait until we get to the certification 
proceedings, 

THE COMMISSIONER: Then there can't be ver 
much skill involved in the processing, 

MR. CAMPBELL: Our estimate is that they 
lost something like three-quarters of a million dollars 
to break the union in that plant. 

THE COMMISSIONER: Well, the strike- 


breakers who come in from the outside, were they skilled? 
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MR, CAMPBELL: No, in most cases they 
weren't skilled, 

THE COMMISSIONER: Then you don't require 
skilled people? 

MR. HARRINGTON: Not in the full sense 
ofe thes wordwno . 

MR, CAMPBELL: Practically everybody on 
that operation was trained on the job. They weren't 
people with prior knowledge of making tubes. 

THE COMMISSIONER: How long would it take 
to train them? 

MR. CAMPBELL: Maybe three to six months, 
possibly a month to be competent, but three to six months 
to be really competent, 

MR, POLLOCK: The company was prepared to 
make waste for that period of time and it would be 
scrapped, 

MR. CAMPBELL: Yes, they were, 

MR. HARRINGTON: They were making copper 
tubing and on copper tubing there is a method of drawing 
and turning the ends and it is done an_a long press-type 
thing and the copper tube was pulled through and drawn 
out from the ingot and then the ends are turned around 
in order so that they will socket into each others eit 
is ordinary plumbing tubing and some of it is quite 
large and some of it is very small and they have a 
quality control set-up in there that checks everything 
as it goes around. JI have been around that plant a 


couple of times myself and I know something of the 


workings of the place. 
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THE COMMISSIONER: About how many strike- 
breakers in the strict sense of the word and gathered 
from outside and the original personnel were taken into 
the plant? 

MR, CAMPBELL: If I remember correctly, 
the figure was something like ninety. 

THE COMMISSIONER: That meant that ninety 
6PGtne cppelnalwstock diduttucerback stowrcrke 

MR. HARRINGTON: That is right, 

THE COMMISSIONER: Where did they go? 

MR. HARRINGTON: They found other jobs 
in the community. 

MR. CAMPBELL: There are half-a-dozen or 
so working in the plant that I work in. Some of them 
had to leave town and go to Windsor to get jobs and 
some of them are working at Chrysler in Windsor and so 
en; But I really don't think there were any more than 
half-a-dozen of them went back into work when the strike 
was over, that is, of the people who originally went on 
Strikes 

THE COMMISSIONER: That is, of those who 
were on strike. 

MR. CAMPBELL: Yes. 

THE COMMISSIONER: So that that means 
fifty per cent of the stock ceased their employment? 

MR, CAMPBELL: At least fifty per cent, 
yes. 

MR. POLLOCK: What would have been the 
persuasive effect on these ninety people--or whatever 


there were--that went into work if you had had no 
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injunction? 

MR, CAMPBELL: I think that it is a great 
difference, Mind you, I think that people who went into 
work shouldn't have gone into work just on principle. 
But I think there is a great difference between walking 
past three lonely pickets with six policeman or twelve 
or fifteen which was the case at many different times, 
and walking through a hundred or so actual people who 
have left their jobs in order to demonstrate their in- 
terest in getting a union contract. 

MR. POLLOCK: The one difference would be 
one of physical security? 

MR. CAMPBELL: No, not necessarily. The 
difference would be on the effect it has on a person 
who is going in to takeaway another man's job. He 
doesn't see this graphically displayed to him when there 
are only two or vthreempeoplei there, 

THE COMMISSIONER: Well, I think the 
question involved the going into the plant of regular 
employees who wouldn't go on strike. 

MR. HARRINGTON: I think in order to 
set this record straight on this matter we must 
recognize that in the first place most people weren!t 
in the plant at the beginning--it wasn't as great, it 
was smaller than it was at the end. In other words, 
they were dribbling back by ones and twos as the strike 
went overtime. 


THE COMMISSIONER: Why would they do 


that? 


MR. HARRINGTON: Well, I think some of 
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it is economic problems. A man with a wife and family 
gets an economic problem and he just can't see any Way 
out of it and he probably would go against all of his 
principles if his wife and children go Without food or 
he loses his house, 

THE COMMISSIONER: Well, I think that 
does occur and my only criticism would be that you are 
not generous enough towards that. 

MRsHARRINGTON: .L don't: think 1t is a 
question of not being generous enough. 

THE COMMISSIONER: Well I mean generous 
in your attitude, not generous in your money. 

MR. HARRINGTON: Well, the fact as I see 
it here, you have to weigh the situation between the 
members that you have in the picket line who are also 
up against an economic problem, 

THE COMMISSIONER: They may be or they 
may not be, 

MR. HARRINGTON: And it's almost as much-- 
in my dealing with people in industry, some people would 
suffer almost anything if their principles-were being 
overcome. They would fight like the devil in order to 
maintain their principles and even if they had to go 
crawl some place, they would do this rather than back 
down on their principles and other people, a principle 
isn't so dear to them and therefore, they are willing to 
give way very easily and sometimes jeopardize other 
people and their eventual economic standard in the future 


and I think this is the problem, too. 


MR, BERNHARDT: If the company hadn't been 
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granted the injunction, would they have made the same 
attempt to hire strike-breakers and to keep their plant 
in operation? 

THE COMMISSIONER: I think so, why not. 

MR. BERNHARDT: Well, I wanted to pose 
that question, 

MR. POLLOCK: Well, I don't know from 
your emphasis generally on the importance of the injunc- 
tion, do you suggest it would be more difficult for them 
to obtain people to work? They would certainly, I am 
sure, exercise their efforts in a most vigorous way to 
get people to work, This is the nature of the economic 
Struggle, I suppose, “You try and keep the people out 
and they are trying to get the people in. So whether 
the injunction permitted this in large numbers and 
whether there were a few timid souls who wouldn't cross 
the large number of people and would cross two or three 
because of physical security, or whether there were some 
who thought they were stealing somebody's job and didn't 
want to look them in the eye as 1t was suggested earlier, 
those are the reasons that you ascribe to the dfectiveness 
of an injunction, not the efforts of the company. ‘The 
company, I am sure, would probably have tried to 
employ strike-breakers, 

MR, BERNHARDT: Well, I might add that I 
think the record will show that where labour disputes 
take place and no injunction is granted, the company 
don't make the same attempt to try and operate the plant. 

MR, POLLOCK: Well, maybe one is the cause 


of the other effect. Maybe they don't want to operate 
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1 the plant and they don't want to bother getting an in- 

2 junction, 

3 MR. BERNHARDT: Well, there can be other 
4 factors involved but again, it is determined, too, by 

5] the nature of their production, 

6 MR. POLLOCK: Well, I am sure there are 

7 many cases in which the company can't hope to operate 

8] the plant. The tool and die makers are out on strike 

9 and you just can't get tool and die makers in this part 
10| of the country, so that they can't get strike-breakers 
11/ and perhaps they just don't operate under the circum- 

127} stances. But 1f.yow take a low=skill industry--and 1 

13] don't mean this disparagingly--which can be replaced 

14] relatively easily by the industry in that locality, then 
15 I think the company is prepared to look at the effects 
16] of labour market forces, whatever they are, and try to 
17 continue operating--at least, that is the situation as 
18] it exists today. 

19 THE COMMISSIONER: What is this condition 
20| today in relation to those items of negotiation which 

21] were rejected by the company? 

22 MR. CAMPBELL: Well, as we understand it, 
23 they have,as many industries do where there is no union-- 
24 THE COMMISSIONER: Well, what of the 
25 terms and wages and one thing and another? 
26 MR. CAMPBELL: They are still behind us 
wii 6 6duite a bit. 
28 THE COMMISSIONER: But did they come up 
291 to the conditions which were submitted originally by 
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MR. CAMPBELL: I am not familiar with the 


"in plant" conditions other than the odd sketch that 
someone comes out with occasionally which indicates that 
they don't have much job security in the place and they 
don't particularly like the conditions there, 

THE COMMISSIONER: What do you mean by 
job security that you have and they haven't? 

MR. CAMPBELL: Well, we have a union con- 
tract that protects us against undueriring or firing 
without cause and this sort of thing and they don't have 
it because they don't have a union agreement. 

MR. POLLOCK: Well, of course, or vir- 
tually, they are content with that, they haven't tried 
to organize themselves again subsequent to this affair. 

MR. CAMPBELL: That is true, there hasn't 
been a great Inilux of people Invo “our oLiice to sign 
up cards again. Mind you, they had a very bad experience 
and when you look at the figure and the number of people 
there, it will take a number of years before the natural 
turnover of things replaces a hundred and forty-some-odd 
people that they wound up with, most of whom were strike- 
breakers, but were hired after the strike commenced, 

MA. POLDOCKS “Ir ‘you “could “pur yourself 
in the position of a strike-breaker, what goes through his 
mind when he decides to go and as you say, steal some- 
body's job? He doesn't have any merit to him at all. 

MR. CAMPBELL: Not in my opinion, but I 
can't possibly put myself in his position. 

MR. POLLOCK: Well, he needs a job on the 


terms and conditions that labour and the company is 
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prepared to offer and he is prepared to accept... He 12 
not working. 

MR. CAMPBELL: Well, this is where the 
question of rights comes into effect. I remember when 
we presented a brief to Mr, Wishhart, the Attorney General, 
on the same question and he made the same point. He 
said, "What if I were working across the street from 
this plant at $1.50 an hour and they were paying $1.70 
in this plant and you people decide you wanted to go 
out on strike for $2.00 an hour? Now, you people were 
making more than I was when you went on strike, so why 
shouldn't I, as a free Canadian citizen, feel quite 
free and within my rights to walk over there and offer 
my services?" So, I don't know how you think about this. 
All I can say is that if you can't answer that question, 
brother, I don't know how we are going to change this 
Act. 

MR. POLLOCK: Well, what is your answer? 

MR. CAMPBELL: My answer is that people 
of this nature need to work in a union shop for a while 
and realize the type ofsecurity conditions and provisions 
that you have where you are dealing with management on 
a rather somewhat equal basis and maybe gradually they 
will change. I am not really out for possibilities of 
change, I am just thinking at this point that it takes 
a pretty unprincipled person if they know anything about 
fhe history of the situation to just walk in and take 
over another man's job. 

MR. POLLOCK: No, ittakes somebody making $1.50 


an hour in a non-union shop, someone who wants to make 
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$1.70 an hour in a shop, I'm sorry, everybody would say tHey 


would want to make $2.00 in a union shop than $1.70 outside 


MR. CAMPBELL: That is the person who 
ins't thinking of ethics or case history or anything 
else and I. .am sorry to say that there must be quite a 
few of those kind around because they managed to load 
that plant full of people in spite of our efforts, 

MR. POLLOCK: Then how can you talk to 
that kind of people and how can you persuade them on a 
picket line? 

MR. HARRINGTON: If I could interject this 
much into the thinking here that in this city we have 
probably very many more people that are paid a lot less 
than the Wolverine Tube people, but we didn't have a 
bigeinilux of, peophedrunningsout there todget al new! Job. 
These people were principled people who realized that 
these people were fighting for an issue and they left it 
at that. But the unprincipled people who got through 
there are the people we term strike-breakers and scabs. 

MR. POLLOCK: Well, how do you discipline 
those unprincipled people? 

MR. HARRINGTON: I don't know. As far 
as I am concerned, they are almost a dead loss to society 
as a whole. 

MR. POLLOCK: Well, if you had your picket 
line there, you couldn't persuade them, 

MR. HARRINGTON: Probably not, but this 
is the very point we mean when we say that the company 


itself having gone through all the procedures that the 
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Labour Relations Act governs in a strike situation, 
that the company shouldn't at that stage be able to hire 
outside people above the work force, 

MR. POLLOCK: Then, as I understand your 
position, if you couldn't with a picket line keep these 
unprincipled people out, then the injunction didn't 
really have any effect on those unprincipled people, 
that the reduction of numbers--- 

MR. HARRINGTON: I think on another point 
there if there had been a number of people there and if 
you wish, you can interject the word "fear" into this 
area, I don't particularly interject the word "fear" 
there but you may and I think you will in what I say 
here, but the point is that if you have a number of 
people standing in a picket line--I don't know if you 
have ever approached a picket line or had any feelings 
about this or how much work you have done in the industry 
at all--but when you face yourself with a picket line, 
you have a lot of inner feelings and thinking to come 
up with. 

THE COMMISSIONER: There is not a bit of 
doubt about that. It is really an intimidation by mass. 

MR. HARRINGTON: JI think so, yes. 

THE COMMISSIONER: There is an effect on 
the mind and feelings. 

MR. HARRINGTON: I would be foolish if 
I didn't concede that and I think that is a concession 
we Will make, that there is the problem of intimidation 
by a group and large numbers. But to me, it is the only 


weapon that the worker has, 
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MR, BERNHARDT: Is there not, sir--- 

MR.HARRINGTON: You take that weapon 
away from him and you immediately do away with this 
whole procedure of being able to come up against a com- 
pany that has so many million dollars or so many thousand 
dollars to operate a business in a process of orovierin 
which we have to argue our position from the peiniteor 
view of giving a regular and understandable wage and 
not being put in a position where we are intimidated by 
the large amount of money. I think this is the position 
we take, 

MR. POLLOCK: Well, that is certainly a 
Stronger position than just the communication of informa- 
tion, 

MR. HARRINGTON: Probably, yes. 

THE COMMISSIONER: And I think it is a 
truer statement and that is what we like to have here, 
that iseadl. Now I think we have covered that 
topic pretty well. Is there anything else that you would 
iige ato: caring a? 

MR. CAMPBELL: Well, one thing we would 
like to say before we leave this question of the injunc- 
tion at Wolverine Tube--of course, I am convinced that 
the injunction has a great effect on the outcome. I 
think the injunction does have the effect of reducing 
the effectiveness of the strike. 

THE COMMISSIONER: I daresay that it 
reduces the influences that can operate upon the mind 
and feeling. That may be, but, on the other nana A Lt 


is not granted on that account. It is granted on the 
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Speerl ie “previstlon-=< 

MR, CAMPBELL: I would like to suggest 
here that maybe the chap who spoke on behalf of the 
Chamber of Commerce in Windsor, placed the case better 
than we could when he said that injunctions don't work 
too well in big industry but they do in small industries 
because then it allows the companies to hire strike- 
breakers and in effect, this is what we have been tellin 
you all along, that this is what companies use an injunc- 
tion for. 

MR. POLLOCK: I don't think you can say 
that they don't work well in big industries. They 
probably are not employed in big industries, 

MR. CAMPBELL: Because they don't work 
well. What is the use of the company in having them? 

THE COMMISSIONER: Well, they are not 
granted on that ground, They are granted on the ground 
that there is a threat to industry or property or dis- 
turbing the peace and that is the condition under which 
the statute makes the issue possible. 

MR. HARRINGTON: I would like to say 
something in thisarea, sir, that I think is very re- 
levant, That in all of the instances of injunctions 
that have been issued and always the case where there 
are people going through the picket line and they want 
people to be employed in the place and as a result of 
this, it begets much more violence on picket lines than 
if there is no injunction in the first place. J believe 
in my mind that the issuance of an injunction to a 


strike situation where there are possibilities of 
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employing people outside the people that are up against 
the company for their various problems, if you employ 
an injunction in. this.area, it will.do nothing else but 
create violence because it has to, because the people 
are being frustrated by the law which, in their mind 
and in their direct thinking, is benefiting the boss 
and is against them. This is the direction that you 
Oo ainim 

THE COMMISSIONER: Well, it would be 
much betvenmdn tthe thecinning Af svou,.did admis. that 
there is an influence by mobs and that is the fact that 
I think you must accept. Then the question is, how far 
as a matter of social policy should you be permitted-- 
and I mean you or anyone--should you be permitted to, 
in plain terms, to interfere with what we look upon at 
Che present time as the rights of property to the extent 
of preventing anybody who is seeking work from entering. 
Now, [I am sensitive to all of the considerations that 
lie against that but I am just trying to find out the 
realities of conditions today, because you can't make 
any improvements unless you know what goes on. It may 
be that some of the strike-breakers are going in for 
the purpose of enabling them to maintain their homes, 
that is possible. For Pee eS there may be, 
that is one. But what you have unconsciously assumed, 
and I think from the point of view that you are entitled 
to assume, that there is a unity of attitude in the whole 
labour force, that is the men who do, as we Say, pri- 
marily the operational work, the manual work, the work 


of handling things with their hands instead of with a 
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pen, you assume a loyalty there that hasn't yet been 
established and I think it is your task to establish 
this, And if you do establish it, then we can eliminate 
these side incidents, 

MR. HARRINGTON: But I also think, sir, 
that in the relationship of a verified contract which is 
entered into by two parties at the beginning and because 
of some breach somewhere down the road, there is a breach 
because of an argument and in this case, it was the 
first contract and the company in our mind were defin- 
itely objectionable to having a union in there and they 
were going to break this thing no matter what. This is 
our opinion and I think by the facts that have been 
presented, it must be the assumption of almost anybody 
SAVER VS Loom. 

THE COMMISSIONER: Well, I don't think 
there 1s any difficulty in taking that for granted. 

MR. HARRINGTON: However, I think you 
haven't come to the fact that having gone to the Labour 
Relations Board and having gone through the procedures 
that are laid down as the necessary means of going on 
to a legal strike--and I am not talking about a wildcat 
strike or something that somebody does out of the back 
of=their min@=+-I am talking about a legal strike that 
is placed before the people because it is legal. Here 
on the other hand, the company can do all kinds of illegal 
things in their mind or in our mind that are against the 
actual embodiment of the Act. In other words, they are 
not bargaining in good faith and they won't sit down and 


try to discuss a problem. They lay down large concessions 
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which they know full well we cannot agree with and they 
are not being honest. 

THE COMMISSIONER: Well, I understand 
those things, but what do you suggest as a means of 
eorrectineliL vt 

MR. HARRINGTON: I suggest that when a 
company or the union, if they wish, break the law with 
respect to not bargaining in good faith that they should 
penalize them for it, 

THE COMMISSIONER: Why don't you prosecute 
them? 

MR. HARRINGTON: Because we never get to 
the point. 

THE COMMISSIONER: Now, just a moment. 
When they interfere with the lawful organization of 
these men in the plant, you can bring them up before 
the courts. You haven't tried for permission to do that. 
Why not? 

MR, CAMPBELL: Let me tell you what we 
dtd d6)- and’ this is°in our*éfferts to meopen Tegovlations 
and this was after the strike and after the injunction 
and the long term that followed, The union notified the 
company of its willingness to meet at any time in an 
attempt to reachan agreement. It also notified the 
Minister of Labour of its desire to bargain, asking 
him to use his office to bring the parties together. 

The London District Labour Council requested the Mayor 
of London, Mayor Stronach , to intercede and this request 
was also made to Premier Robarts. The company refused 


early 
all/attempts to meet until called to a meeting by the 
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Deputy Minister of Labour on October the 2nd at Toronto, 

THE COMMISSIONER: I think the company 
can be fined $1,000.00 if there is an offence every day. 
If you can't talk to people who are against you, why 
don't you prosecute them? 

MR.HARRINGTON: Well, I would say further, 
Sir, that even though it is generally assumed that the 
labour movement has all kinds of money at its disposal, 
generally speaking it is confined to small groups of 
people and we have to build funds in order to do this. 
We have to go through our Labour Congress and our funds 
aren't so great when you boil them down or cut it down 
between the people who really provide those funds in 
the first place. 

THE COMMISSIONER: But haven't you 
sufficient internal solidarity to fight a question of 
prineiple? 

MR. HARRINGTON: I think we probably 
could if we thought we could get anywhere with it. 

You see, I think the problem here is that Inherent 

in our belief, we have a terrible time when we go to 
the law to get something done. This has been a factor 
all through my life, anyway. 

MR, CAMPBELL: I might interject here 
if I may that the reason that we didn't go to the law-- 
and this goes on to point out that Robarts did request 
a meeting and called the company to a meeting and do 
you know what the company said? They said they were 
withdrawing the things that they had already agreed to. 


This was all that they said. We then did take into 
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account the possibility of suing the company for failure 
to bargain in good faith and so on, but there was a 
case pending, and I believe it was the Ottawa Hodges 
Glass situation in Hamilton at the time and this was 
based on much the same premise and it was thought that 
if this works out in favour of the union, it would 
indicate somewhat to us whether or not it was feasible 
for us to proceed along the same lines. And I don't reallly 
know what happened in that case. I think it just died 
a natural death, Do you recall what the outcome was, 
Sure 

MR, POLLOCK: Well, it eventually went or 
they found that there wasn't a failure to bargain in 
good faith, but it just’ pointed up really the difficulty 
in assessing what is good faith. If you have somebody 
standing over there and somebody standing over here and 
somebody in the middle, there are three different views, 
ana aa Your multiply thaw by a hundred.e then qouhave 
gt three hundred different views. 

MR, CAMPBELL: Well, wouldn't you say, 
well, in our understanding of the situation it was a 
comparable situation in that it--the problems that we 
were having with this management in their case and 
therefore, we were willing to look at it as a trial to 
gee what would come of it. However, on this business 
of the attempts to deal with such a management, I would 
think that failure to bargain in good faith is proven 
quite conclusively in the chronological look at this 
whole situation, and it must have been so in the case 


of the strike in Hamilton, 
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MR. POLLOCK: Well, I am in a position 
to balance that off and I don't want to be guilty of 
making an ex parte decision, I have only heard your 
Side and I think there are probably other points that 
could be advanced equally as strongly as yours and this, 
of course, you are just pointing out the very difficult 
task facing the Labour Relations Board determining 
that. 

THE COMMISSIONER: Well, I think we pretty 
well understand your position. here now, 

MR. POLLOCK: Now, let me just conclude 
the question of Wolverine Tube. The plant was eventually, 
I think, de-certified or the union was de-certified, 
There haven't been any subsequent organizational attempts. 

MR. CAMPBELL: No, there haven't been 
Sante, 

MR. POLLOCK: Now, you started out by 
introduction to Wolverine Tube as a classic example. 
it is’ simply notia typical) exanpie,. lesat, »sqetas? 

MR. CAMPBELL: The reason I said it was 
classical is that it had more to do with the fact that 
the Labour Relations Board reversed the vote. But the 
rest of the things that happened there are things that, 
as I understand it, are things that have happened in 
many places in the course of the use of an injunction 
to break a strike and I think that you can go back into 
history and if you recall the time of the big railroad 
strike in the States in which, if you remember, Eugene 

Dents was the man involved in that. This was in 


1890 and Clarence Darrow was the defence lawyer for the 
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company, for the railroad companies. In a conversation 
With the president of the railroad company in which Darrow 
Said that he was going to leave the company and go over 

to the workers! side, that is, the strikers! Side, he 

was told by the president of that company that he 

couldn't fight the injunction and he couldn't beat it, 

He said it is a gatling gun on paper, and I don't know 
what the present day comparison would be, but maybe it 

is like an intercontinental ballistic missile pointed 

at the heads of labour today. 

THE COMMISSIONER: Well, you can't com- 
pare your position today to what it was in 1894, 

MR. CAMPBELL: It is an application of a 
law that was used then and the United States apparently 
has seen fit to revise their use of the injunction, so 
that ours is a heck of a lot worse than theirs. 

THE COMMISSIONER: But they have never 
eliminated the injunction in the United States. 

MR. CAMPBELL: But it isn't applied like 
it? isp in Canada, as I understand 1t. 

THE COMMISSIONER: Now, just a moment. 
There ig no sense in making these broad statements that 
are not supported. There are still injunctions today. 

MR. CAMPBELL: Are they issued on the same 
basis then as our ex parte injunctions? 

THE COMMISSIONER: Not in the same res- 
pect, but there is if there is any breach of the criminal 
law or any breach of an individual right, when that is 
not secondary picketing or something of that. sort. © But 


we have pretty well got pretty far from 1894, when, I 
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think it was, nine men who were shot in Chicago in the 
case of the Pullman Car strike. There is no doubt that 
that was a savage thing, but what was happening, they 
were breaking down a barrier that was back in the Middle 
Ages in its)» conception. There or doubt about that. 

MR. CAMPBELL: Well, the only reason that 
I raise it is that I think this case that we are talking 
about at Wolverine Tube, it indicates exactly the same 
thinking that we are contending with today. 

THE COMMISSIONER: It is a sort of 
residual, but only on a very small scale, and the 
majority of employers today recognize the policy that 
is laid down by the Labour Board. Some of them still 
oppose that, but you have a remedy that you don't resort 
to and you can't blame the law if you don't take advant- 
ace vor “the pravileges there for your provection. 

MR. CAMPBELL: You have whetted my 
curiosity enough on this point that I am going to go and 
find out why it “es ethat we are always advised that it 
is useless to go to the law to try and fight this kind 
Gingcase. 


THE COMMISSIONER: Well, you must go to 


very poor advisers. 


MR. CAMPBELL: Well, we will come and 
see you next time, sir. 

MR. POLLOCK: The only trouble is that you 
run into a difficult situation where you have a lot of 
evidence and there is evidence--you point out in the 
brief that there is no evidence--but there is evidence 


with respect here. There is evidence on affidavit and 
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making certain allegations and swearing to them. There 
was no attempt in this particular case, as I understand 
it, to cross-examine on them, was there, on the continua- 
tion of the injunction? I doubt very much if you could 
have destroyed the evidence that was there, You might 
say, "Well, that was an isolated circumstance", but 
were, 
there certainly / from my understanding, cases of 
some violent activity and some threats and willful 
damage. 

MR. CAMPBELL: There was later in the 
course of the strike, which is part of our argument 
that this is the result of the application for the 
injunction in labour disputes, 

MR. HARRINGTON: I believe it is because 
of the complete frustration of not being able to over- 
come the injunction process that the company was using 
andeto putraostopmto ity and theemethod, that) theyewere 
vedne,  thatathes violence, ocourred) afterralds, because 
people were frustrated 

MR. POLLOCK: Well, af you have an 
injunction like that or there is no injunction and 
fifty people cross the line and the plant is operating, 
then the frustration would be equally as great. 

MR. HARRINGTON: Yes, I think like 
everything else if you get a fair whack at something, 
then you accept the inevitable result. 

MR. POLLOCK: Do you say that this 
technique is obviously failing and we have to escalate 


it--L think that that is the word that is used these 


days. 
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MR. HARRINGTON: I don't think we need 
to do this or the union leadership, but I think the 
people do, 

THE COMMISSIONER: I think all we need 
is a bit of understanding of here in the nature to 
understand what you will do, 

MR. HARRINGTON: I think that practically 
everybody recognizes that after all if somebody causes 
an act of violence against you, you dont sit down and 
say "thank you" or turn the other cheek. This may be 
ppen Christian way of doing it, but. you.don!tdo. 1%, 

THE COMMISSIONER: Now, is there any 
other aspect or feature here that you would like to 
emphasize? 

MR.HARRINGTON: I think we would like to 
discuss the compulsory parts of arbitration or aspects 
of arbitration. Mr. Campbell has the file that we will 
lead the discussion from. We will interject where we 
feel that we have a point. 

MR. POLLOCK: Mr. Campbell, you are up 
to bat again. 

MR. CAMPBELL: I am rather unhappy that 
I didn't come out and say it in their face all this 
London situation that you were going to recommend dis- 
continuing the use of injunctions in; labour disputes 
or at least go along with David Archer when he suggested 
that an injunction not be granted before they go through 
the Labour Relations Board machinery and I haven't heard 
any comment on thisarea at all. I didn't. like to leave 


injunctions until--I know that a lot of the submissions 


best sae vneb 

Seta devtitt 2 me stan ronnis +o nto | 
eatidy bits wntad 1 ne ‘tm Copsey I 

Nog wustan sd of o1eN IO. gathastetsbmr toate eet FE 

| oi eiikw woy tedw boataxebas Ie 
“ effgottnere tef3 Acted 1 TROWLARAH A 9)” oeants 

ddisae yootiewos If Lie TevTs Fait sewtonoocet ybodyxeve 


a 


bus ceob tha Jneb toy wey sankege sodeloty to sos/ns 
od yam el@? .eeno tetyo eat nme to "voy Anes" yoo A 


2 ob tteob woy Jad tt @nles Yo yaw oetietuid edd) TE 


une stent af .wot sAEMOUSSIMMOD ant it 

OF @etkl-binow woy send sitar getsites’® 10 tosqes tadso an 

| . teskaariqns yet 

od aNfD bivow awoke? I :MOTOMEAAAH. AM oe fer 
yIDoeg: | io-chee axes to adweq Yor bromea eas eaeupekd ot 


iiow en vadiVety) ent ced Ledgwed MM .neltvets its 3 ptt 


—————— re LT 


sw svete Josluertot bitw eaW Jopt? gotesvoe thy edt bast Fat 


~ 


~tobee & eysd sw dent fear 


je Ome voy .fiedqnsd .42h  7ROCWIGL. AM joe 

| sotege ted oo |i : 
| sad? Voda aseitet me LT. slaeagMAd Te to 
| aid? Lig s¢s% there wt dt yse dae tuo endo-d nbsd yes 
| iiramhoost OF gniog etew uoy tet? soltentdte nobnol et ; 
SOT ED Sh eee Enottonutal te eax sd? aaivaiones | es hi | 
E t 4 

fecsig..é aft nornw tSaeTA Sived iviw grofe og taeel te to YR : 
fanctdt on yoeds exalted bedgassg sd Jon solsonu tat as sett FTE | 
Mised 27'rsven I bas \ yrteniiogn busch saoideLeA weeded siz Fes 
avael oo oNtl Z'obth E i ifle t8 essetdad fo snemmes yaa |e . 

| RGGZER Limi u wilt! 26 Job 2 sors wou [--Ldsaw. enotdonutert ‘ 


Nethercut & Young 1750 


Torento, Ontario 


have dealt with this question and I am wondering if you 
have any comment that you would like to make on that. 

MR. POLLOCK: I think any comment we 
make today would be pretty precipitate, We are not 
making any comment on that and I am not making any 
either, We may make some suggestions that might sound 
like comments but they only strip away some of the 
by the wiseiue: 

MR. CAMPBELL: Well, our position on 
compulsory arbitration is probably based more on a 
principle than on a particular instance, because there are 
so many of them, We look on this in somewhat the same 
manner as we look on the issue of injunctions, that the 
process of collective bargaining presupposes the discus- 
Sions in agrement or dissent between two parties and 
compulsory arbitration largely eliminates the possibility 
CPvVenis wachinery that 1s used to Ghe Tullesv exvent, 
and we think because of the fact that this is put forward 
as a method of resolving things, that companies don't 
bargain as they might and as a matter of fact, they drag 
their feet until such time as you get down to the wire, 
so to speak, and compulsory arbitration comes into play 
and the ball is taken away from the collective bargaining 
table. 

THE COMMISSIONER: Well, don't attribute 
that solely to the action of somebody other than yourselve 


because when things reach a critical condition, the call 


28 generally goes out for the government to do something. 
Now, why? Why do you call on the government and then say 


the government ought to keep its hands off? 
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MR. CAMPBELL: I am not saying that the 
government ought to keep its hands off entirely. 

THE COMMISSIONER: But until you make the 
call. 

MR. CAMPBELL: Well, let me put it this 
way. As far as resolving disputes with the hed.pr of. the 
government, we are not opposing the help of the government 
except when the procedures like conciliation and so on 
which we think require changing. 

THE COMMISSIONER: Now what changes in 
@mnciliation? 

MR. CAMPBELL: We think that conciliation 
procedures Should take place prior to the expiration of 
the contract. 

THE COMMISSIONER: Well, they do, but 
you may want a longer period, you have had too much, 
haven't you? 

MR. CAMPBELL: Yes, as far as the Boards 
are concerned, we found it practically useless in 

a 
resolving, 1 mean, from practical experience point of 
view when the Board comes into play, the possibilities 
of resolving the differences have practically lost their 
meaning in most cases and usually our union has to take 
the position that we want to eliminate this time- 
absorbing factor and get down to resolving the things 
that are quite often resolved in the last minutes before 
strike deadline, Whether we like it or not, that seems 
to be the way it is. 

MR. POLLOCK: Well, you give an example 


here of the Dnieper Hospital case. Since the passing 
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of the hospital legislation ana compulsory arbitration 
with relation to hospitals, there hasn't been a terrific 
amount of experience simply because there hasn't been a 
terrific amount of time, but we have been advised that 
after the initial hurdle--I think Trenton was the first 
one--there had been considerable success in negotiation, 
The unions have been able to make considerable advances 
in collective bargaining with the municipalities in 
charge of the hospitals, because hanging over the muni- 
cipality's head is the so-called Hammett 

in compulsory arbitration. Now, some agreements have 
been concluded by collective bargaining that never would 
have been concluded before. 

MR. CAMPBELL: Well, I hope that is the 
effect. I am not really familiar enough with the hospital 
end of the thing to know what their current experience is. 
You*might be rights. I know that they have settled here 
just recently a dispute but how this worked out, I really 
don't know, 

MR. POLLOCK: It wasn't settled by arbitra- 
tion or was it? 

MR. CAMPBELL: Yes. 

THE COMMISSIONER: Well, I think in 
arbitration there is an unnecessary fear of the word, 
"compulsory arbitration", You have got to be able to 
take this in your stride. It doesn't make much differ- 
eice what the language is. What is the effect, and it is 
rather significant today that there is already going on 
an arbitration which was elected for by one of the railway 


unions in preference to working out by ordinary 
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negotiation and conciliation. 

MR. BERNHARDT: Your Honour, I happen to 
be a railway worker and I happen to be a member of that 
union you referred to and it was not, the leadership. of 
our union did not accept the idea of compulsory arbitra- 
tion on the basis of any appreciation of compulsory 
arbitration, It was the only end left to them at that 
particular time, 

THE COMMISSIONER: No. They wouldn't 
agree to any of the proposals made by the coneciliators., 

MR. BERNHARDT: No, not any proposals. 

It is a very complicated question, 

THE COMMISSIONER: Well, they wouldn't 
agree with his ultimate considerations or they wouldn't 
bein arbitration. 

MR. BERNHARDT: Well, that came about as 
@ result of the ruling by the government. 

THE COMMISSIONER: That is true, in this 
special situation I agree. 

MR. BERNHARDT: And it is a pattern that 
has been established in the railroad industry for some 
years now, and not under The Ontario Labour Relations 
Act, but we negotiate under The Federal Labour and 
Industrial Disputes Act, which is quite archaic at the 
present time. 

THE COMMISSIONER: Well, all I want to 
emphasize is that you shouldn't be afraid of work. 

MR. BERNHARDT: Well, here too, if I am 
not interrupting, sir, we were informed that the govern- 


ment made its terms of reference with this Arbitration 
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Board that they were going to establish, that empowered 
that Arbitration Board to provide or recommend a three- 
year contract and we have always been working on two- 
year contracts, Now, this was different than what the 
decision was, and we were opposed to that concept at 
that time, 

THE COMMISSIONER: Oh yes, but you see 
there are a great many people in society who accept not 
arbitration at all, but an arbitrary declaration of 
what they shall receive for certain types of work. Now, 
I agree--at least I would make a distinction between 
those works which are essential to the maintenance of 
our normal pattern of life and those in which we have 
Still to resort to either do without things that are 
being produced or to get alternatives for them, I 
accept that as a legitimate excuse and the railway is 
in the necessity class for this country. 

MR. BERNHARDT: It is agreed that it is 
the responsibility and essential to the economy of the 
country, but at the same time, the powers that be should 
also recognize that responsibility as far as the employees 
of the railway are concerned. 

THE COMMISSIONER: It has always occurred 
to me that we all--and I am not speaking merely of you 
as representatives of certain kinds of workers--but 
there are other people doing work, you know, (It has 
always astonished me to realize what takes place aty oone 
necessities of preserving a society. What is taking 
place in the United States today when young men of 18 


and 20 and 22 and 24, they are being drafted to do what? 
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To go and fight in Vietnam. So that that can be com- 
pelled on them, Isn't the question of wages a rather 
secondary issue to be resorted to in the same manner. 
Sometimes we distort our sense of proportion. Here we 
are quarrelling, and I have no doubt in the world that 

it is a legitimate basis on the assumption that certain 
standards of living ought to be open to all our citizens, 
That is something we assume and I think we should legi- 
timately assume it. But it is my criticism that this is 
abnormal insane fear of arbitration, Arbitration, 
in many cases, is resorted to or would be resorted to 
gladly and even in this century, the demand of the 
labour unions of this country were for compulsory arbitra- 
tion. 

MRVHARRINGTON:- “Well, L*think in this 
area, the matters of injunction,we were discussing the 
rights of management to operate the plant and to be able 
to do this and to be able to do that without interference. 
And yet, immediately the employee of a municipal hospital 
or a national railway or of something that is of im- 
portance to the national economy wants to exercise his 
right, we immediately say, "You have got to arbitrate”, 
and on top of this, I think that when we get arbitration 
that is based on economic factors that are not particu- 
larly lined up within structure of a city--for instance, 
if anybody would tell me that they could go and. live in 
this city today for less than $100.00 a week, I would 
say they were crazy, if they want to live according to 
the standards we have decided we want but yet we pay 


our hospitals workers $1 /e5°anehoury “Tits is the area 
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that I think in arbitrations, that if we are going to 
arbitrate and if we are going to have compulsory arbitra 
tion, let it at least have a fair standard on which we 
can say that this is the area that we have to work in. 

MR. POLLOCK: That is another concept. 

You say improving the standard and criteria on which 
arbitration is made, 

MR. HARRINGTON: Very much so and this is 
one thing we have to accept or reject one way or the 
other but at the present moment and the way it is working, 
we want to reject it because it doesn't work in the area 
that we think is right. 

MR. POLLOCK: I would be interested in 
knowing what you think about the aspect of compulsory 
arbitration in the Wolverine Tube strike, 

MR. CAMPBELL: Do you mean, do we think 
it would have been useful? We think and--well, I don't 
know, I would have to think about that because the 
Minister of Labour did call a meeting of the parties in 
Toronto and as far as I can understand, he didnt con- 
tribute too much to Lt “in*the terms -of -urging “Une com- 
pany to do anything. Whether an arbitrator might have 
ruled favourably--- If we look at the results of some 
compulsory arbitration awards, for example, this Dnieper 
one, the union turned around and said it wasn't an 
award, it was a "sentence" that was imposed, 

MR. POLLOCK: Well, you wouldn't have 
done any worse, From your description---- 

MR. CAMPBELL: I don't know, if we got 


some of the arbitrators that resolve some of the service 
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people's problems, then you could get worse because 
they don't think in terms of $1.80, $1.90 an hour, they 
are thinking in terms of $1.25 an hour, 

MR. POLLOCK: But is that worse than 
losing the strike? I mean, we had representation the 
other day from the International Typographers Union and 
they suggested that there ought to be reference to arbi- 
tration when one of the parties is going to be wiped out. 
I assume that both the union and the companies can point 
out examples of recalcitrant opponents and neither side 
is pristine any more, if. it.ever was. In those circum- 
stances where you just cannot, they just will not come 
to the table in good faith, then you have to have some 
other technique because this machine is designed with 
the presumption that people will come and negotiate. 

Now, if they are not going to negotiate, then you have 
got to have, I suppose, some other way and strikes and 
walk-outs don't work. 

MR. CAMPBELL?" Well,» don't know, <n 
thie, particular case Ltcmight have, if.ditehad.ahe Law, in 
it for those things that we think are its weaknesses, 
For example, giving the people the right to go on strike 
and then giving the company the right to hire people to 
take their jobs, which seems to be a very logical assump- 
Gion to us<--- 

MR. POLLOCK: Well, that was the hysterical 
aspect of the strike, to withdraw your Labour...» If de 
couldn't do without you, then he'd just go out of 


business, 


MR. CAMPBELL: All right. So, that we 
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1! think in a case like this that it was a matter of con- 
2 vincing a company that was not about to be convinced and 
3] the best Shape we would have been in would have been that 
4! if they had stayed with their forty people and we stayed 
5] with our people until such time as one or the other 
6 


agreed that they were going to go back on some terms 

7 acceptable to them. That might sound hard and fast, but 

8] this is what the ruling should be. 

9 MR. POLLOCK: You mean, to keep the con- 

10) stant force. If they can attract forty or sixty members 

41)) from the original work force back, then let them do it 

12] but not to take somebody from outside, 

13 MR. CAMPBELL: Well this is if you would 

14 concede the other point that once having given people 

15] the right to go on strike then the same formula should 

16 apply where the majority have voted to go on strike and 

17) the forty, therefore, will nave to-go alone with tnose 

18 people who are presently employed. 

19 THE COMMISSIONER: The fact is that you 
the 

20] haven't articulated / methodology to justify the simple 

21) fact that you make. You claim, on what ground? You 

22| claim it on the ground of fairness. What is "fairness"? 

231) You haven't given it an intellectual structure in any 

24 way to show a new apparatus of relationship and a point 

251 of view or the range of interest to justify that claim. 

26] t don't say that it is impossible to make it, I think 

271 it is, but you haven't done it yet, because your claim 

28 is made in the character of a mere claim. 

29 MR. CAMPBELL: Well, what I started out by 


30 pointing out was that our brief did not attempt to cover 
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all the questions, 

THE COMMISSIONER: I don't mean you, 
personally. I mean the labour view hasn't been expressed 
to give effect to fundamental changes that have been made. 
I think you are overlooking that sort of thing. And that 


= 


is what I would like to see, if you could state it ina 

a 
form of /methodology considering the tremendous advance 
that has been made since the early part of this century. 
It is one thing to say that we want more and another to 
justify it, because what .it involves is that: in the 
first place, you assume the institution of private 
property. You have got to qualify that. What is the 
basis intellectually of the qualifications which you 
seek? If you own property, you are going to keep me off. 
What is the policy behind that? You take the property 
of an employer, and he wants to keep you off, and you 
say 'we have a right to prevent you from permitting 
other people to go on. What is the idea behind that that 
will appeal to the rational understanding? It seems to 
me.that thatols the point on which you falled to give it 
the support which every new system of ideas is designed to 
@aVe. 

MR. CAMPBELL: But wouldn't you say, sir, 
that within the framework of property ownership and the 
production of goods for private profit that there has to 
be a set of rules? 

THE COMMISSIONER: Not rules at all, but 
ideas. 

MR. CAMPBELL: All right, if you want to 


deal with ideas within that framework, a set of ideas 
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1] thattakes into account the whole structure not just the 

2] property that is owned or the ability of that property 

3] to produce values--- 

4 THE COMMISSIONER: No, I am dealing with 

S| the economic production of material goods which are 

6] looked upon now as being more or less the legitimate 

7| demand of the masses of people. But you have an economic 
8] and industrial society and I think we are lacking in 

9] giving it an ideology that you can rely on it and say 

10| here is the inevitable result of what justice it is 
lijpointed out today, that you have the result of making 

12] everybody pay. Well, what follows from that? They 

13] shouldn't be allowed to work? Now, whether we agree 

14| with that idea or not, it is a legitimate matter of 

15] contention. So, you want to stop the outside men from 

16} coming in. Now, what is your intellectual basis for 

174) that? 

18 MR. CAMPBELL: Well, the intellectual 

19] basis for that is precisely the same reason that you 

20] used in the Rand Formula. 

21 THE COMMISSIONER: I don't think it is, 

22 because in one case, you are paying for the service that 
23|| was performed for your benefit, the benefit which you 

24 accepted and enjoyed and profited by. That is not the 

25 case here, Outside men are without work and let us 

26|| assume the best situation that you can. They want to 

27 work and they have got to live and they have the ordinary 
28] relationships of life and here is an opportunity to go 

29 to work. So, you have to in some way modify that through 


30 the employer because he is the man who is your opponent. 
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Now, that requires a little fresh thinking and I don't 
think that labour has so far shown to us what it may be. 
But, in any event, we understand your position and I 
Suppose you will say it is part of our job to see if we 
can bring up some new ideas, 

MR. CAMPBELL: It is simply this that 
we say the laws, as they are presently constituted, may 
be in advance over what they are one hundred years ago 
or were one hundred years ago, but we think there are 
definite areas where they are still back in the Dark 
Ages, like the injunction. But the present day indus- 
trial giants that we have produced in the last fifty 
or sixty years now requires a different approach to the 
whole question of labour relations, 

THE COMMISSIONER: I will object to that. 
But they also say that there are giants on the side of 
labour. 

MR. CAMPBELL: I don't think our giants 
are in the same position with relation to the law as 
the other giants we are talking about and this is our 
main complaint. 

THE COMMISSIONER: Well, let us assume 
that. Now, what idea do you support the qualification 
of that power? They do it to some extent by preventing 
combination for the purpose of raising prices. 

MR, CAMPBELL: Well, I think it is a 
shameful situation that I can make almost twice as much 
money in producing parts for a vehicle, perhaps not 
useless ,but something that provides a Joy and maybe 
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there is a necessity /in our days, but a person working 
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in a hospital who is attending to the ills of the human 
being and the sickness of the body and who has to be 
there and is essential to it, is expected to live under 
conditions that don't in any way take into account the 
requirements of today's living standards, And there is 
something wrong with the law that allows this kind of a 
thing to go to compulsory arbitration and doesn't take 
into account the obligation of society towards these 
people. 

MR, POLLOCK: Are you suggesting that 
the governing factor be the end product or the type of 
worker's skill required to produce it? 

MR. HARRINGTON: I think the governing 
factor should be the standard of living in society. 

MR. POLLOCK: But how do you differentiate 
between a skilled technician or a skilled machinist and 
a person who works in a hospital and does a necessary 
job as-an orderly? 

MR. CAMPBELL: Well, we have within the 
framework of our collective agreements and this is 
taken into account, as you know. 

THE COMMISSIONER: But on what basis? 
What is your criterion? 

MR... CAMPBELL:..The, criteria ls certain 
types of work require more training and therefore we 
agree they should be paid more. 

THE COMMISSIONER: And one would be the 
training that is necessary to achieve that. That is 
legitimate grounds. 


MR. POLLOCK: But isn't that the 
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differential between the fact that you are getting paid 
more than the hospital attendant? 

MR. CAMPBELL: No, I don't think so be- 
cause there isn't that great a difference in our indus- 
trial concern between a man who sweeps the floor and a 
man who is a toolmaker and between an orderly or a techni- 
clan at! thervhespital. 

THE COMMISSIONER: Well, you can take a 
postal man who simply delivers letters to your home. 
What..is the basis for him? 

MR. CAMPBELL: JI would suggest in order 
to do that---- 

THE COMMISSIONER: You wouldn't say that 
it requires training. All you need is a good pair of 
legs and an ability to read, 

MR. CAMPBELL: Well, the point I was making 
originally wasn't based so much on this difference be- 
quse this can be worked out in a hospital the same as 
it can anywhere else. The point I was making was that 
there needs to be recognition that this present giant 
that we have built up, the industrial giant, rich and 
powerful, is letting whole sections of our communities 
lag behind and the machinery of The Labour Relations Act 
is contributing to.it by the restrictions that it imposes, 


THE COMMISSIONER: But the hospitals you 


| were complaining about are frequently municipal hospitals, 


the taxpayers are the only people who are presenting 
this appearance of giants. 
MR. CAMPBELL: Well, we will get the 


provincial government to pay more of our education costs, 
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1] then, and we will have more for the hospitals. 

2 THE COMMISSIONER: Well, some of them 

3] are not really terrifying things when you really think 

4] of what they have to use, 

5 MR. POLLOCK: Your point is well taken 

6} as far-as your objection to arbitration. If you are’ not 
7 satisfied with the types and bases of the criteria, 

8] that is a different argument against it. 

9 MR.) HARRINGTON®S ‘Well, after all, “im. any 
10] situation or any given situation, you only object to 

11) something when it hurts. If you go to a dentist and he 
12) pudds our tooth out and it doesn't hurt, you will go 

13) back next time. ‘But df he pulls your Jaw out with 10; 
14) you will say, “No, I will-go some place else", and this 
15] is the criteria of this type of thing, when it hurts 

16]| you start to scream and find out what's wrong, and this 
17] is what is wrong with injunctions and this is what is 

18] wrong with arbitration and this is what is wrong with a 
19] lot of things that are all compulsory where the populace 
20] in a body get up and say, "There is something wrong here. 
21|| We want to change it". 

22| MR. POLLOCK: I suppose you could say 

23) there is something wrong when you lose a strike, too, 

24 MR. HARRINGTON: You could do, too, but 
25] Dodon't say it is necessarily wrong if vou lose a strike 
26 but if you loge a strike through fair play, well, that's 
27|| how the whole cookie crumbles. But if you lose a strike 
28 || because the law has interjected or someone has given the 
29] other guy a little boost along the road, then you have 


30 got a problem, and this is the problem that you see from 
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from the purely layman's point of view and the guy 
working in a shop every day of the week. Somebody's 
trying to club you over the head with a stick and you 
are going to fight like the devil to stop that. And 
you use every area you can in doing it, just the same 
as management uses every area of law in which he can 
bring you to your knees, if possible. And I think this 
is the sort of dog-eat-dog situation we have. What did 
the Justice say about the ideals of society? I believe 
that a trade union movement in general has had these 
ideals for a number of years and we have fought and 
we have 

pushed and got to the position fright now for a number 
of our people, and the numbers of people who have bene- 
fited from the fighting of the trade union movement i 
insufferable to everybody in this room or anybody in 
this world, LI don't think “they. understand the amount 
of effort that has gone ..: over the years into the trade 
union movement to help the little man, 

THE COMMISSIONER: Nobody is questioning 
that at all. 

MR. HARRINGTON: Well,I feel that has 
a bearing on this matter. There has to be a bearing with 
this and it has to have a follow-through and it all has 
to do with what restrictions we put on people and how 
we stop them from doing things and which is the best 
method that we can use to overcome some of the injustices 
which we, as a trade union movement, are very, very much 
ready to look for and find and search for with the help 
of other people. 


THE COMMISSIONER: Nobody is charging 
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Ghat and I could listen to the other point of view which 


would contradict nearly everything you said. So, all 
it illustrates, as somebody said, is the many-sidedness 
of truth and the infinite number of points of view. 

MR. HARRINGTON: Well, we hope that after 
having listened to the many sides of truth that you will 
come up with some kind of mechanism which will at least 
make it better than it has in the past. 

THE COMMISSIONER: I think we would all 
agree with that. 

MR. HARRINGTON: And I think this is the 
wish of the trade movement in general. 

MR. POLLOCK: Mr. McNames, have you any 
points of view to add from the St. Thomas point of view? 

MR, McNAMES: No, I think the boys have 
done a very good job. 

MR. POLLOCK: I would certainly agree to 
that. 

THE COMMISSIONER: Well, I would like to 
thank you gentlemen for your frankness. I think that 
is the way we make progress and not by coating things 
in garments that deceive. 

MR. POLLOCK: This commission is now 


adjourned sine die. 


---At 12:30 p.m, the hearing adjourned, 
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